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lEIISzr 1^4 nf]gr< cfcTEJIUT liERTE 
(ESRWTfiWTE) 

3TfUipRT 

EtfftTPft, 22 3FTCT, 1998 

Pm 

it. TT. 12011/2/98-lft.T?^f. T^.-l.—fEEFlf 
aft- ftwft ’fit Pm Etl epeRt it I'm Rfa Rsra ^=rr3ff Esf i ftfartf 

Eit ET^%3iJyE'^EE#EritEI3TTEtEl?E 1999 3 3EE)fa7l Et) 
EtEft v*f; EftiEtfEm Eitw fEfEtmt 3 et Eftw % 

Pier ewie ijeet V fair srEtifafl fair ¥ :— 

(l) iM if WERTE3R3 fafafWI EfEEIRt I 

(ii) 39Tg%r -BrnT^mT ^tt ^rmr=T 

E5i 

(lii) ^i-s1e (EIER ttEISTtif «hPl c ri i|q33H E5 I 
(iv) fafat eec Pm-tf fafawt arftmrfi 

1. Rm73faTtR3EEfE5nTEPEffaT Mftfa'<3-I'P'fEEfft?T 

fair e^ fartf it: arjER EfafaE Eft nW i 

Eftw Eft -mfrar (etM) aftr eeh ETEtE ^rt faro faft 

mifft i 

2 . ERfalR ifastf/EEf ft" ft f^FTTt T^ET EEET TJ^fT ft 

3rfEE1 ft HR tft EEft f I lit dRlqejR Rifat % felf^TT MET ftf 
wffain % sitee et atifni eiet ee Hi'') 3-?. arEft Retie an^<j3 

2260 QI/9H ' I 


gMH ft 33 ifaaft/ l 1 ( tf Eft "64^3 3?Eft fftftfajEH3I pVll f^l3^> fa ft 
ft Eiftmt er ft faER er% % ?^je: iff i -gr m Vg a rr ff fa eutf fa 
wfa t ft? ft ftmfa EftEEi Eif ft Efaf f ffatft fa Prgf^r ^rit 
Wf ^3^1 ET 3TJHR 3fa?T feTEfR ftRT 

Th«]0 ^ i (i) 11,3^1 ^1" HTTRE 43H 3lf^R1Tlt 

% TT % 3wfhRT^" ^ Rt arR fnrF?pT 3TE»TR W1 A 
% 3?fl<«n3*i ET’i afll ^il 'RePF'T n<l'43l stiH "3 ^31 TtOT I fafVR 
tET^ 4l)3) 36l3il 30iic!3 URT UT flO'IClIarf ^ t^3|3 ^ 7231 
'T|l^‘ II $pFi3 .3W3JI 3? f t 3r"f ^ dl-nlq^K Eft %E7>T ")c3^ 

J 1 I 3 ] 'P”^ «h3c3 "ft armfoi f^vii ati'Vn i t^fVi ep <]et nft ^71 

% t ■SRtTRTf Eft HmftE tqT % Et Ejfa -p 

"R’h 131 --a f< 0 PpET eji TTEETT % I 

f^TtE *El3 ^ (ii) a*-3lqqK ^TO 3TE^ (^793 aTT^EE 3TTE 
HPtrl ^ Et Ej EO^fllart Ett EET%/E^qTp fEi'tft vt aTJTtE Ett 
31 ['ii 1 1 5 k 1 TENET ETtf fEJET ETT^ET I 

3. ETtSTT % EftETE % 3EETT El E7> ETI% Elcft ftf^TEf eP 

Wtt 3EEW 5RT ETrI EtfeE Ett ^Tt^ft I SrjFJPld 

EtTftt, 3TJ1jfEE EREtrfil EEI 3FE ^7^' % ^EhRlff El 

ETEiR SKI fEEE ETt E^ ftfEEEl ^ 3T^HR 3TRW7I fEtETETPR tj | 

4. ETEE7 Ep Tiff : 

(El) IF^EET 
i*4)CEI( E?t ET rft : — 

(1) ERE EE EFTiTE) r>] 3) El 


m 
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( 2 ) "IHIM RTt RT 

(3) ’JFTR Rlt RFT, RT 

(4) #11 few rtrtrt, # rttf■ tf fr Tt t# -srrr 
T^!T ^ RFFTT RTRR0, 1962 R REF R1 RET FT, 
RT 

( 5 ) R# REF# RJT RTT RTT RTTF R RFRT? RET R 

<5"I # 3‘’‘*91 HlIVi'mR, RRf, 59TRETT RTT Y.lTlHl, 

. 3RTEI Tien TRJRF IMW TT^Tlf^RT, ( fiFlPEII 

3# ETRfEE) % YTf STRIFE FT #ff ^ RT RTfEHl, 
RRtEff, # 3% ^qTfTRT RltT R RTRT # : 

RTEJ (2), (3), (4) 3# (5) RE? T w(il 3# E# 
iWlc.RK FT RTR RTTF RTRK FET "RET fRTRT RRT RTRFT 
( n.Rri'Jilf^fti'il) HHr j N3 si HI Rif# I ETIRT R fri? trrTFRTT RTT 
»fr fFT# ft# WT ERETTRE RTEFTR FT RTIW R #3R fiRT "311 
RRTFT$RT : ^'3^f#]#F'STTFTE REFETETTRET REWE. HHETEIH 
(f^I 'iii'l RT ift [rhi 'iii'l'il I 

5 (RT) 3ii^-+h1hi ; FE hOistt ft' r oR ''^i r T '3 , -h 16EE RE 
3TTTJ RF# RPTRTt, 1499 FRT 30 E*f #3lfRRT EFT "^Ffl Elf# 
3TE# RwflCRR RE RPR 2 TSPiCul, 196V # RF?t RTT EF! #11 
ElM I 

(El) FE#E1^ ElE#'fE*E WRFpREFt : — 

( 1 ) E'ft 3 , ‘R#qiT#Et a^jpRTn# RT3EJ»if'qn ' aWJT tfa 

RTT Ft Ft FTfaRT ^ RlfEET RTF RRt FRT, 

(2) t# 3Af)<;q | <f RTRE## fc l -FTt 01 EER# 1980 ^ 
31 fttRWH, 1989 FRTRit 3TRfR % TlftTPT ETVH'JIflEI 
Rpi^R#ETVHKTE*RR 3TftTRTE%RTFt, 3#TR>FE S 
E*f oRi; 

( 3 ) Rnf^/^i+iptRi RnRTTftr t* rr^rt f$ 

E«4 l HqKf %ETEd# 01 EPTRTt, 1980 Tt 31 

f%RWU, 1989 FRT #3TEfE'^T#H'F^FRTETREtT 
RFR % 3Tf%rqiR foTRT Ft 3lfERTFE 10 R*f FRT; 

(4) TWT #TT3Tt % RR Ri^Elf#' ^ RTR^f ^ RftlRi R 
RftRF TftR R^t FR7 Rt %Rt 3PR ^71 % RtR wf R 
3TRRT 3T?li%IRR 8tR'^f hW ”hi*SqiFt%'i?Ki’i 

(5 ) R3T ^Rt3tf V ~3R RiUriRRI % RTR& ^ 3tRlR? ^ 
3R3 r 4 RRT nft iRwt 3RR % RTR RR^ R 

3T«iRtaiviifnuwi ^R^fRMtRRiqii^n?RHR ! iqiHl | i 

'fllRl*Tl RT 3?5^PRn 3|iiiifqiff % Ft; 

(6) f^TR (RiRlVIR RTRT srfRRRRRf sfR 

aRRIFRRFTtR RRTlTFT RTF 3#1RRft^/3R?RRRflRRTRRI 
R7*ft?PT RTRt Rf^IRRftRf RfFF) % RFRft‘RR'Rt, 1999 


Rt RR R RR RTR RR RR RfRRI RRT RR i RR 3R 
RRRR 17 n\ '#I5.HRRT % RTRR R7 RURF rNrt RRT 
R TT RTTfrfTRT HTRRFT RT RRRFt % RR1RT RR^RF R 
FfRR, VFR RRnn R RFrr'TRTR RT RRTRR RT RRRRRR 
^P R i 1TTR R RT RERfRR F f RRRR RRRRRR RFR[T 
RPTRR, 1999 R RRT R^ R^ 3TRT RR TRRT F ) RRTT 
RTRR R Vrf»-JRT Tt 'fl^RTT ■'RR RR FR7- 


fspT -RRR^ RfHR-3 (RRR7PT REF RfRRTTfTRT 5TT 

RTRTRR RTRT RfaFTTflRT RfFF )R RFRT FPTRR, 1999 
RR FTR R RvR RR5 FR FR RfrW TtFT Fit F 3TTT FIT 
FFTFR RT 3TftTRm % 3TTRTT; RT RTal^F RT ^TfFFT RRT 
R F^ 7TTTtfrFT RRRFTRTTRT RIJTRFT RTFiTTR RTPtiJR^ 
RFTRR *r=T F.W'jKtt (+,|RR,|MFT HHIHH RT FTTR^FF 
FIT F (F=TR R R RT RfiRffRF f fFRRTT RERRXR 
RF# FRRTT, 1999 R RRT R 7 ? % 3PFT RTT FtFT F) 
FRT RTI TH■JTffRF JllflRI RT -RJ^jf 5 ^ RRFTlFRf RTF 
FART RTRRt R RfRRT R 3TfRRT FR Rrf TP5R; 


(8) 


IWF : 


RiRDM REF SrfRShlftRi % RTRTF R RfRRTFR RTR 
Rtf 4lRRi RRT % RTR RR Rlt RRT RR RRffc'RRT 

3tRf*-t RFETt FPTRTt, 1999 FRT 1 jft RR HT $ 3TTT 
ftjpTO RTEfRRFt RTR RR R 3TPt R7TRT RRT t F«n 
fj|R'V) R TW RRTRtR RTT T£RT RRER -RR RlTl 
RTTRT FTET f^TT fRfRPT TTFRR RT f^TR RT^ETT RTT RRTT 
F 3TR RRR Ft "FFt RT f^^f RF RTFTR REF #t RT^ 
FTftTS R RR RTF % Rtfel RT TPF RTT^RTT Tt 
fRTRT 'JIIH'll: 


(9) 


SrjTjf^TF RnfF 3TRRT 3TgtjffeTF RPTFTfn % ^R 

i^En 


TREF 3RRR5TTT 1 
RiHI !»R REF arfathlfTR'l % RTRFt R ^rfRRTFR FR 
fcpF’ft ^rfRRT t^RJ %t RPT R’i Rit ^TRT RTt RRf^RRT 


3TRfa RFDT FPTRTt, 1999 FRT -fft RTT Rft Tf Rfrt 
ftjFTRE RTRRTFR RTF Rrf R 3 rR RFM ttrt ^ F«n 
frJpTRi RE# ^ TW RRTRTR RTT RRT RRER-RR RTTR 
RTTRT FtRT fRT fr-rf 1 # fDTRTT ^FT ti# RTRFR RTT RRTF 


t 3TtT 'RRR FT R# RT fRjfaF RTFTR REF FtR RTt 
FTftTR Tt #r RTF % Rtf# RT RRT R#RIT ^ ^RR 
■fRTRT Jll'Vll; 


(10) «PR fTOt RRf ^ RRfRF i# aWlftRITl' %T hIHM R 
RTt RR RT RtPl Ft^ R# RK«Dr % RTR f, RfRRTFR 
FlR R 1 ! FRT; 

(11) \#t%^FF^TSTR#‘FITITnRT#R5feRrfRRR# 
(1986 RTt fe RlfRRTT R. 845 ^T R1R "fltT 1986 RTt 
Ft fe RlfRRTT R. 1165, 1328, 1619, 1735, 1275, 
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1457, 1087, 1034, 1263, 1294, 1327, 1349, 1370, 
1353, 1400, 1451, 1504, 1564, 1650 W 1609 % 
73T«3 %71987 %tfc7Tf%mfl. 370, 298 %773% 
7317 7TC1T1987 %t f% 77%7>1 fl. 822 , 875, 180 %7 
200 % -flier) % flft % T537R -MI^IM% f%1373 
24-9-87 % %t WTR % 77% 

%f 1-10-1984 % 717 3317T7 77 f%JT7 35173% 

%t 33T5% % 71^*4 35Tttr% %flfl% <ji^i jjki %t 

fll; %7T %t 7177% 3J3 % 3n%ft | -Jfl 

% a-lfl'ffl U.flTt 33FJ fltflT 771 <191 77% 73% 

tM ^rsferf %t flffw % 37 %t % f*% sn% 3 tt%r- 
tt %r flsnm % flrtflfl % uflpr w 7rft% i %r 
(HlWfl %%33 f% fll^SH 3^117 fll7l617 

% 3TT%?ff % 3737717 ufljn %% r% i 

ftwpiftl: &PH7. 7T-W1 37 fl7 ^TT %T% 

flfltT-flflq-efl fleirfl#%T (ftrf%T %3T 

•S^Vt ' t TTJ^ 7%1R17) f%Tfl, 1979 % 37%fl %pT77 

% 1fl7 % flf7flrf%T i%vflT flini % I 

Pdfl% 2 : f%3fl 5 (7St) (2) % (9) % STifliffl 3T% 71% % 
■sHi^k -% f% aflj7[f%?f imftr 7 d 
% fl% 1? %7 flft; % W% % % 3Tig-fl%I % Tgfl 3TTVT 
71% T£fl ftrf%?r %7% %V^ 73773% %T%7 ii % % 

3TTg 7f%3 % fjre % ^tttk wf f I 

773%, 3% %%%' %f, % %%% 7777717 % 

flflflfa %77ft ftrfafll 77 77 7tf% % %%% 7%I7T7 
WlTI cm %*3T 7777717 % 37-7%! f%% "3^ 77 

73 7%l % f%%f ST 3 ? %F1R % !%(' 'J3T% "%%% %t 

7®3T7%T7|if 371^ r rj'l % TTlfl %t STJflftl % 331 fll ^ I 

f%7% 3 : 37*7 f%% 7% % TTTpflTl % 3tfl%qK, % wfTTt 

f%R 5(ur) % f%%! 3Pi ursf are?^ ^ 

fr%%f, 3rwj. TTCTT wfk T!fl flfWR -qr?t 

-oqfqnflf 3n%% aflpfa f, %% %%% % 3%r%f 
% -33% fll# 33Tg-fltfl1 3JH TTT^T -5R% %-9TC 

#tl 

W3W3T %) ffrs^FR %%f% 331^ fl%T f%flt % 

f%r% fltff % ^1%% I 

6. % tt%?t % fwi; W*. %. %■ ' t ^- 

■%tW % l^lRan 7TKTT W%%33 fll% % % i 

■ femun 1 ; 3%TO % 3TT%T3 3RT flw % f%t% -CRIT^ 
T^JT. %. %. T^fl. flfffll ^ % t fll f%3% 33% %f) % I 
flftr -^3 -3«3%arR 33^3*31 ^ % "8% WflT % 

33%7T ^ f%7T "Rflg, Ufl'cfil 33^ 3Hp3T9 T%11 

TIK3T -^TFI^T TJfl. %. %t. 1373. ^fll % fwPlafl 7TE3T 

131% %) I37f%f -5F% 33flM 337fI7T ^ ^37t 

%t ffltrfri fl ^67 f%3T '31112'ii i wn, faflpr 


iii | 5i';i-" c nf %, % ^46 , 3"<lii3i% RiRan '3i r r%' t lR' J ll4 

% 33T»3R t 3T 333%! yT'TT '3*-‘-flqqii)' ^T3T 3J3%n 

%f If'.-JO ' t 3i% T^O, % Tliei f%?31 I 

2 : '3^%1flT'^'%m%-f%T2iilF Mt%f^377>fl% flinf 
f%% 33% % 33f%r% f%f%1 ^PVIH H33T% t, 
f%g % UT% AT 33f%I% 7%%‘l ?^%7R 
ijft '^33% % f%rqi 3J|TcnTT I 

7. ^%KTTr7%3TI%R%%f^%''%i3tf%^J^33flW%n 

^TTI 

8. fl% 3T%WO %I. 3# -qT%r 733R333t $ %' in 

flTWfr 3ft%f%n ^W3f% % fll 1R5R % 33H3 flTR%%' %' in 

A7-fl<4i% fl7«3133) % %', 33%l 33I%T3-'9 1 333 331%n %t 

%% -Rl(% ><, 33iR f%%3‘%C e ll( % 33 - 4 HI 331^573“flq 31% f-l%H3fi 
% "SITT % 5 TT % aflr Tl3f flfl '%4i 7%TI 33l%»1 % % -n^sfi % ift 

3n^qi-MH5| IR farai3 "H^f f%m 411(1111 *3% "ft flF Pl4l4fll Hi) 

3nRa<l TTRh5 % 156) TOlfl '1*31 % I %t R+fl 4f t?) % 
73375% %^%% flin^ 131 33fl4% tf%333 337F3 757% 131 f%% 

^7313 % fcHU %7pW ifiiffllft %", "f%7% fllSfifTflTi 131 

<\Pl=t> ^7137 PHcl^Wl “ifcR ^IllHcH RFf'f flTUTt qi)4i-8W% %%^T7?3 

t, , 3H%t 13 F %%%R (^'isriPcRi) Rfljn wr %nr f% 

PdRan ^ 33%f 3333%'OT/ft’1T r 1 % 33K3E8 %t 7jf*37T 737 f%n t 

f% Tfl 9%H3T % frR 333%R f%3111 

%t *flTH 73373 1% 'flfi; 331 •’Hi' I %t '8H4> 

%%W 7t -37% 7733 %tw % a31%77 73% % TTtflT % 

fl7% 33313 % %7% ^ 7^ 77 f*37T7T1 ^ % ^7731 33%^3 -tT 7 
3T7%^37I 737 f%31 URTTII d-icti) d‘-%qqKl 7^ 737 % J11"% I 

9. 3%%7r7 % 33l%3-77 3%: ^7373f 73773 731 TP3T7317 

73% 71771W fl 13%21 331% % 737 7 3317% 731 f%% aifcr^^in I 

■enP?,(|, f% ^ 77tW % 33%7T % f%1J fl% 3337331 73% 73t 3pT 7377 i’ I 
3T3%33 % p31H 3%S33 fl fl% W % VI f%33 %. MH*h fl%73 flT7, 337%— 
RnPlj i a flft3^'%7fl3W3373I7fl7r^3fl7717fl7377337fl73T3t33: 33H%37 
el 1 11 77% f% %%f733 737331 73% Tit '^73 71773 % 1 7% ffll'tjfl 
77t831 fli 7333(3137337 TTtflfl % ^ 717TC fl f%fl3 73fli3 fl^3I7H 737H 
77 7^ 7171 711333 f 1% ^ 1%% 7T73n 733f Til fl73 7% 73% t , % 
■3337% SIR 77t(133 % f%3T ^%T ^%%7% 77 737 333 fl|t%3 I 

10. f%% % fl%%737 Tit 331737 TJ37 737 f73U 77 7773 
33flp7i-77 % fflfll TTlfll % 7% 3%^ %73 TTHTT i 

11. % 8%%qu f%%f%7 737373T 733 %TT T >7 Tfflfli ^0 
fltfw % %733 "§■ :— 

( 1 ) fnflT 77137 fl 337% IflflTCW 733 7t(sh 7173 737fl!. 
73 

( 2 ) fr%31%77 % 3fl37 71 *77 7*77 F373. 71 
( 3 ) 337% *737 77 f%% 1,131 7>rf%T 77 7*fp3 7773 71 
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( 4 ) •sircft yRl<sil in 'KeiOT IAth ip 1 yeitg Pi {PI, PT 

( 5 ) 3 T^J PT 3 TTT 1 P PPTTCP Apt ip PfIP'iA 7 JP 4 I f&PT 
PIT «aii, i?T 

(6 ) TPF mOiTC Al Ri'1 3tyHl ^^AlqqTA % Rq P A" Rt^ 

sTfApfAn ip arjrjfPF tttpp 3 i h" pipi, ip 

(7 ) pAw % TIPP 3 Tjfp 7 I fA% 3 TW 1 T, ip 

( 8 ) <ftK FT 3 iti'Ki PTlt Rrlail At 3 i*cilei FTPT 

ip 3 IFE 3 TTTTP Pit Ft, PT 

( 9 ) PAW TOA AflAt 3 FFFPTTT PF 'JSTPFTT PITFT, ip 

(10) fAw FTpA % fdT 1 3tip|p ski Ri^ff "nAqiRAf pit 

FT?m fprpr Ft ip 3 R 7 fpir pit tth 1 Rf> etftr 
Ft, ip 

( 11 ) TPAtFPrA pit fAutt <A Pit srjpfp Alt 1 £H AfAr fA?T 
FPTCT-FF % PIP TClA fp .41 3 FJF 7 T PIT •aKHMl fPIPT 
Ftl 

( 12 ) 3 nM{ <g'sl A" < 3 HrX'lHit <1 P At PI f AHi At pn 4 pit on <4 
pp fftr Ft ip PiAi % firip Aunt pit ppttttft lit lit 

"TO FT PlFTTfAPI 3 tfAptF P 6 TIFI TCT TTPTCT t AftT 
PTFlft : — 

(pi) PF falTI fAw PP T>AtFPtT t PTtPlfATT apptn 
TO PIT 3 TPpP PFTTPT TCT PPTCT t AU, PT 

(is) (i) 3 pptp fttt uppit ftrAt At fAwtpippf 

% 


TtTPFF ■«!< Al 3 TTPR FT 15 PfppiP pfflJPP % % 1 J IPHtFPiR % 

-If! '^'i! Up TTPIlt ¥ lit 3 iiq|‘| 3 TJ?jfpp unfiprt PI 
''FFUITftlPt PT 3 EP fR«isl AfApt At 3 *Rk°llA Pit 5 ' 1 ^i Rm, SPTTfttTC 
fAPFPt Pit pAt % Ril* FTPFP T 7 TT it '*!{•- ^p>< ^pfpFTP fA^TT 
TTT^IK't.H At R'PI tjoii TTPTCT A I 

13 ( 1 ) TTTCtKP>H % PT? 3 PPtP y PpPi UTPTCPR PUT fplfPIP 
fA$ 1 T PP TWttTCTIK A‘ AftlP PF A FTFT ;JTTC PPit % 3 TTPR PT 
PFPPT PIP lit PiATCFtA pit TfA PPPETt AA ppt prp TTP 
^wfPTTTTt' ftrt 3 TPtFT %P TR^Pl -jppit TP 3 PTfttP lltPPPt PT 
Rl^Rw P 7 Rip 3 i^i<-u 'tRmi f^t% 5'1 4 -rftHP ip lR ,J MH Pi 3 PPRPTMP 
^lipl I 

( 2 ) 3 PPtP ski "M'’llRl IF 3 T^l^fpp 'PP'fllRl 7 TPT 
3 pp fro^t ^fppt % ^pftppRt ipt, 3 Tfqf^t unfp, ihi^Ipp 
J ii'PiRl (ip 31^7 fsty-sl Rf IJ lRl %I R-Ill -HIiRtp ttfpppt pit p<yP 
n°n, TPT P TJP ^PiT linpftTT pit 'Pt PPpft Ipi^ 5 )l(i PF % fPi P 
piptFPTT ^PT/PFt' PT fppt'-tp % frpr 3 pgpp Ft' : 

PTPJ 3 P))qfpP Prnf?T, HTJEjfPP PIPPlRt tjp 3 FP fptJJffit Pf'P'it 
% fap ^wffFPTTt pit FP ppfppp if pf% TPT if TJP tint f^P 
3i^ipi pit vflint % 314-.I PPIPtPR 3pjqfpp unfrt, 3T^TjJpP Piwfp 

x^p 3 t^p Rrerst dfppf % frut. dTtrftRi ftfpppf P ^ pf! fprni 
pm?Tti 

14. pftw ^f ^ Tfwfl^PlCf pit ^PlPPPi PP ^ TRPTt pftMt 
pftPTP tPrH PPITT afk fpn PP if Tjf^FT fPiPT WIJ. TTfPIT IpntP 
3 Tpirp^ 5 |P 3 Tppfp^P 1 ^pitP 1 3 Ttr Pltw Mfp'irp % TtPP if 11 P% 

pip pit^ pp 3 ppf. 1 T nrf pirpi i 


( 2 ) TTTPIIT ^TTI, TIPPl 3Tptp fptPt fp^fPP 
% rRlP,; 

(n) f«Trqt pp ^ pi ^ arpfV %’fTH3; arppfSm 

fpIPT PT TTPrn t; 3?IT 3TPT PF PF^ ^ PTPTTt 
-flPiO ^ lit Ft TtfpTI RlPHlPtPT % ^rjmr 
3FJTIWPlPi' PHTPItf Pil PTPFtPT I 

TRt PF t fpi TP Rip^T % 31 PR ^ Tnftp FP ppi PFt 
Ft Pm(PT PIP fp> :—- 

(1) uupppir tp ppp if pit Mnn ^'ptpfp fp ptf 

^it 3nT|P PPP PIT 3TPPT 3PP1 p fFPT FPT FI, .m 

(2) ph i tbi i t F in ar fPF pp p if pfepi t ; 5 t*ptpfp 

ftfiPT PPT t, lit PP PT fPPTT P PIT Rppi PP1 lil I 

12. PTI ^ ^H I FU TT Mtfi PfriiP if 3TTPTP FTP iPP 3TPP 
fpppiit fpPTfrir ^ H fl P 3TFP13tp11TrPPrTlTilF, ppf 3TTPTFFTTT 

ppfpprp pfrw fp, Pi^ifp-.K pt frro ijpnpi PiTOPT i 

fp!^ TIP PF F fp: pfF 3TTPFT PIT PF PF FI fPv HFJljfpF 
PTTfpPf PT DTfEfpF PFTPlfFPl PT P=q tWFT PfPPl' PI pipTCPTP 
Plf^n JmRTF ftfPFPT PIT '4TP PI ftpF TP PUfFPI in PPFP FuftFPlT 


15 . TP fpPPT P Ffp?lft 3 cT 3 FP FPPPt' % 3 TPtP TTPIHTIT 
PTPt PTP PTH TaftFPTTf P 5 T Rt^tp <1 PT 3 FPTPFRI 3 i<Rl pt'Pdl PT 

pip ^ ^ptt pit ni ipit tptTt tppi ftp 3Tt^fp ppT' it' Mp^p 

P^f % fpTF PFI? P^ PTIPFI in 3TTPIT PT fPPTT tpIPI PITPPTI 


16. pitw P ppiTt Fr^t pip it fpgftn pit pit$ irftipiR fp 

FPT PTPI PFT FtPl PIP FPI 3 PP 7 PPI % PTC TITPITT TP PTC 

it 'Pip? P Ft fp: TIPTCPR 3 tpp pftp 3 ttr % 31 TPTT PT 3 PF 

■Apt A fpgfpn % frcr?, pApt fpppf 11 FwftFPir pit Ri^Rw pi 

frcp, PF PT ppl TTC FtPt fpl TTPpT 3 TfpPlA AAf^P T^H 7 rT 


■ pit Apr % App p RrjfpF prfppiiTt Arpn Ft i 


17. tAtcpttpit pp ptt ttttt A tp^pFF n ptfim, Atr fpP 
AAr Att At TirnfiP. p.hI pfi irEfr "PifFn At fpf Apt pi TtfAprcf 

A; pip P PTTP PTP P PTPPI fPF Ft lAfl ITTTPTR PI urfApAt 

AAr At fAtltl FT FTP fnpifAl TTT PPFT PF Tltftftpi PTtw A Pit 
■jiptc p R tt wAwraf pit PFf pit ptct A, Fppit fAgfAtt pf! 


FTPT I 


3FTPTP FtTT PTfPFTCI pAw 7 ! % %t( PTJ. 3*+flqqu'f Pit 
xpirop pA<ht pipAt litAt, ttt At iAn? tptt«p p«n 

mRpk PIPPP 7 ! PPTPIP (PlpflP 1PTMP PTCIPT 1 3PJPIP) RlPI’l 
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'H^H, a^ fe# £HI fsrrqr ‘Jll^ll 71*41 H 'A ifel H4IC14 £H! ■S'-Hlg'aR 

a?T SR# TJfai fe fet Jinfe I feaffe •ifegqK afe 7fR«a few fer 
ffe TfFTFRfl: RnwafR/wafferm fewn % W# a# few fet 
fafeftn ffear jii^ii i atfe fefef amfea ■apt w# rrr«r few 
% aft fe' fetfe TJfTT Rfl ffefUTT f Tit afe aTTRT fnWTRTR eafeca 
afewn 1 JTTfife fer nw-ici R^iq_ «n<r*R naT hR^k aWRPn H4i(rW 
fe feaffer artfei*! fe onffemn am fe r’h4i anai anf# i RrsrfVTr 
affetffR fet 3{R*1l fRTWai afew % 1 JT1 feife nat fact'll fe at> < 1 1 
ftR 1 I Saf# 7 amflmfR fet ww art S4M fe Wf flf# aar 

# *HQWT 1 *RI RfRfk feai ailf U, I 7fR*R nfew Rr illffeaiRfl fet 
at} 7nfear fet feat at afifferfir fe' aciai/anw aft fiuoi, fRfer 
ww-wa rrr«r afew fet feWarftafi fet ap anfe % t#j feat# 
aafetsaR fet a?ri aiar Mw^feTi aar a?t ferai fnrn i 


Rf at a#|7a#a t fe RrTWTRrrfe % f#!. «JRTR T TU, 37'*#*■#[' 

fet rrrwt afew wratlfTi a# wi ffa arsnffefet a few hwki 
srwvra swn fefe afewnt' ferf#r aaferfRr feat fe' ^sr 

afew att aiftcr fe amf aftfe affe ft paa-fe afewn am fear t, 
a^ r[aa-fe afewn it tjs ft fn# i 

Rf fawt m #ta#ifeRrfeRffeRra^#TaR«RRfew 
fe w rrtk an aatfa ifen^ ffes ft ifr t fefe aa ^afet art 
afam fettf fe fet "t' arafa^ a? aaifanr fear fan it far wtaaf s.ri 
MW ja aaR-t ftatit anat °qfer art, aa a^ aaa-t fra aff ftant ^ i 

w aiftm wt aa aifaw aai: ar'aat ar t fe arfer 
Traa-t ffe 12 'a#t Y^a^a'a* faR fer tjtt fen-fa^Tif 
% 'SRfarc fa ffe ^ wr*r waar aar i 

arwftff V -R^Twzf %r ait a %afra **m faferai 
(wftra 3Twtaf aa fefeTar afrHT aa r^imr aaa araij ar 
aqwiifl -^r fefe atfe ffe i 


18. att^ vft-nqfe;— 

(ar) fe fefe fe ’"afei % ana ffeaaa aftr ar afe aa? 
feafl %, ferffe fey aar fen % ar fa aaa a’ aan 
air fen %, ar 

(ar) fearfetfefeferfet'p, fefefetfefeitferffe 
araa rrt ^ni % ai fa +fea a' aaf aair ^< Hni f i 


fafefe fejfe aa aTa fet fear; 

aRg Tfe fefer Riaa7 fa am a t fe fa a^aa aa 

few fa wafer fe few a feu fer fearr ar wj fefaw 
aa^ja % ^ajarr -aafeia f fe fer afe fe fe fe 3 TT«tr afep it 
fe fefe fefer atr fa feaa fe wfe a fjf t aafe 1 1 

19 fafewfeaTyaaRffeiferfe/afea fetaafetf 
fwwa affer feaaa altfw-ll a ffen aar t \ 


ffa RKiaa arca, aar afaa 


aftffeff-l 

i. afrw fet afeRT : fa few 3 fferfeffer aa aafevi 
fen : — 

(ai) rHfen few :— ufefea fe-fe fe fet srafa fe 
IVfefea fe aya fe ^ affe fe 1 fera; feaaara 
200 'fetfefet ifefeaTafefefeafafettfeafe 
ffefea taaai fe feaa aa affeTia ffea aaar fear:— 
rtrrr (afe a. i) fefefaa 

affera 

(1) araaa arfefemffeafe faafea 
fawa, fefe' fawn, ’■aai-fea taara 

fea afefea tfea afferffe f i 60 fema 

( 2 ) 7i?a ffeia tfefe arfe aifaaa, ar^s, 
fe fafna, feaara fawa fee taanfer 


fawa aWfe 1 1 40affem 

3n?aaa 2 (afea. 2 ) 

(1) ffeam fawn 20affem 

( 2 ) fet fea fawa aar afeh fawa 40 fema 

(3) tfewaiaiifeaaianfeaa: 

aafffea 40fer?ia 

( 73 ) ffefe few fe fem war afetc- 

arfe afe feaaia few 200 fear 


2 . fet w?a fe fe few 't'feai aaraT w, wr (feiwi 
frarafefTR) atr ffer 1 w?a aa (fewn ■gfarafe) feaa wfert 

fe rr 7PTR Ifetj. fife 1 

3 . afetfRife fer fefe ar aaa ft fia fe tferar artfij, 1 
ffeat fet aftfafe fe aafe ffer aar Ifenjnfe fe ffert^ ffeai sr-a 
feaa aa afraar fer ait sajaffe aft fet furar 1 

4 . wara wife fafear fe arrw fe ffer, afear fear faaa aa 
aaant 1 

5 . afewfe' fet wjnwaaa afe (fewn feaiafef) aa 
am fefe fe ffe^ feagaaatt fe fern fet wjfer afer t, mi: afe 
a,^,efe m few aaa fe Ke art anaT rnffe 1 

6. mfferm atrwn fe ifej fife aafer aimimm fferffem afinrr 
ar wyjrav fe fe fan ffeaaa affeaa afetfaRi fe wwraa m 
ffera fea fe, aafet rihh-t fiaafe str Rwnar art few awn 
fmrf fe rw-rtr fer ffefet feferm fewn fe fen t afefarfe 
art fetfef tfeiai fetwmar Tjfr-nj^ fet 7ifaa, fetfea ffefeaa 
vncini, araffewfTRaamr, Riarffar RTfefna aa ntnen, fiftfaar 
■M^ f fe cgT, aan: fem fe feijm aa femTn aa fer ijaafara ffeai 
fiat it i 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Pari l—Sr;c\ 1J 


qftf»Pg -II 

FTT hO 8rTT 4 RT^h TffRH TfRTNTtff R(ff RifETT t 4 %, dl4) 
TTftTRl PTO''! iHf AfIRR?: — 

I. fFTTf $ 7T3TR5F TTNFffR 3TftjRTTTf 

(RT)REp'RT'4$IRERTT4lWIN?. 8000-275-13500 
(TTYflffeRT ^girii)^ I T[R% 3TOTRT TTRR-TTER RT wqlrln ariifvil 
% 3T1TTTT RftlRfflTT, flfReTT Re) NTH Nf 4*f I fWfrfl ^ ET ^FT 
4fli ER 25 wRl^iq H I 

44 "SHEeTT Rif RfWftRT ET 44 £ RTT?f p; TTEE-7TEE ET 
44 TTRRTR ET 3RT yiftJRRT'R ‘SIR RTlff 4 tr; EE; 3R^?ff EFT ETTTE 
E57% % f?rlR 8<-4l(;qKREE fil'd I 4 N^TTERR +H< 6 hl<l ’Tiqid 4 'fit 
NNETT NEpE 'fit f^TEETJETT ETTfNET 4?H ffiRT RTTR7TTI 

pft #4 R!t 3'l^Rfi 4 eRRTE RBT 4eN fEET RTIRRII 

(rt) n^t'Ierit Rfit ■fit reT eh 3trTr % fan RftRten et 

4pE fETHT RI7RRT faff TRETR ERT 3TTRFHRT TRfa r 4 ET 3TFf 
•S^tT q^lHl RlTRRifll % IRfHffiTT 3TRfaTTH)HTHHHT7r l TTf 1 J[Tf4eT 
N*-h)eeR 'IKciTr 4t fafERTTT fan % Et4m faRRFT 4 ((fa TRJ 
ETEFf ETlfatl 

(R) EfafaiTT rT| 3TRftt % 4 tR RfRftWRtR arftlEiTfalf Elf 
ffajfEE NTTEfE 4=T T*TTRET Eite, 75fa-1 %4 hE 301 (3) R^RRtT 

% ST^TTR 44 Rfiiff 4 4 4tTT( 4f Rffl Eif 44 4 T^RT Efift RST 

faflSRT NfftTT ffaT RR1RI Rif % TTERff 11 fa^ W HET1T % Rife? 
RTt RTRTRRiRI 44 eFT 4 3^ 311 % 73te (2)4 NERRf 4 

Hi < 31 j'fKRpi 4 *' qiilqi? 4 ETTTE 4 rt 4 total’ll R1 t4i 4 

FNTH Efa RT RplftTRI 3TERT RlftftR NT7IEEET % ETTTE Elf Efa 
Rl<rff 3t4°ii4 4°ii Pi^fri 4 ElEFTt 4 -ifiT I 

(R) N*-h1eEK h 4 fa RRTfiTR EIR fRRtfRT RftiaiR RTRT 
RRR1 TflRT 3?k R*ft f^NFltR RTfWSrf TffRT R^RT I 

(W) RnfteRIfi ^TTFI PtRRT ^ fRRftlR ^RT 3ik R’JR 

^telR NffifiR fRflf (Tte-RTTORt) % RRR-RRR RT ^'fwff 4 
STtflR RR 'Plftl RTF RERH fiY'd I 

(■R) R'RlfiRK % TRT % 3RR SrftlRRftRf RT RRR- 
RRR RT % fRRRT % 3TpiT % FS1ETT pi I 

( TT ) RnftRRTT RRR-TTRR RT RRffiR fRRRf % RTpTR THtefl 
1%:^^ RTR afa WlR fRRiS aR^Tl RR Rrftrerft ^PlT I 

(Rl) Rlt RftRTWRit 3TRfR4^ITH ■3T^RtiEfi trt 

Rfr Rit RTtW R^# FPft, 3flT R^I RH RTtW RITT W? 
R5TRI % TTT ’SRRit ^RT TTRFR Rlt RT TTRiTfl ^ I 

( ^T) f^TRRTpR, RR^RR RE RT ft^RR RT^RT^Wrh R?T 3tef&E 
fii M RT f^>4) TWT ^RT RT NTTTT Rit TW T^ TTRPlR Rn«4l RE RT RTR 
^ RTR Nil r 4 Rit -STRf^T % R>TR R1TRT H-S RRTRT% tRTTF f4 
RtefiTR RT, Rlfl 3TRfa RTrftr^T t : 


RTRJ "SR w-ifetd RTt 

(RT) fR^fRTT R?I RTTtet ^10 r 4 R?I TWTf*R 4 RTE 'JRfRfl 
RR 4 RFTR HfiT RiTRT ?I 4 ll I 

(T?) TTTRT^RTT: 45 r4 RTT 3T7^ T?) «ii 4 % RTE 'JRf C W <*>H R 
Rn4 r^t RiTRT fitei i 

("R) TEFpflR ^RT—RTt ^TfRTT ^R fiRHl % 3TRtR NR RR) 
RT fpRR "fite I^TR RT fRRRTRcfl 45 RR 4(4*1 ^RT (4 tr) fRRR, 
1993 3 fRRffrn ‘FtPl'fitel t, % NTT fRRR ft%R NRRRf iff 
RTTR % RTR ffp) I 

(N) RTt qicl NiRT ftPlRJ'ji RR Rifi) R^ NRR 3T1T NFR 
RTRfiTf -4' NwffERTT RTTlftR TR1RR1 RR%TTT #T TTRR-TTRR RT 
Rft?frfRRArfTRffh! fRRRf % NTtflR RTPf RiTRT I 

(n) ritrr 4i NrafteRir ri^w t^?ir) 4 tttrrrt rrirIr 

f^(V>wi arfRNiiffqi RfiTnl Rf 44 ^ TRIRRtftlT ftfiRT W T1RRT ^ I 

(T) NWT fiT f tef %RR IR NlT Rfif TlffiTT REl-lRl %T3TRTTT I 

(1 ) WIRRT RRTRfR tefemi NlfRRRfr fw4pf RRR 
fte if ■pTRfRTT fR^fRR % RTE ’RT RR Rif 4 rt RT Rif 
t, RRFflR fRfsfiTTTI NTfaRTTlff (RfTO ^(TRRTR 
?. 10,000-15,200) % REf RT RfiiFRftT 4 CTRT NTRT 
(RT) 4 M RFl Rfi(TRl4n fflRNTT 44 RTT % RTR f I 

(2) ^ RRFffR f^ftTfiRT RfRRilTl/RffR3 FhfftiPHT 
RfRRTft NRntR R f^RlRR (4^14 % RTR 6 
R4Rif4RT^RR#%3TRRTTflnRR;TrRI<ii<l IrPr-WI 
3TftTRdd TTRT RRFTtR MRRTT NTfRRdfWf'N f^feRd 

arf^rrrd % rr 4 1 o r 4 Rif f4rf4r 4 rt (f^r4 rtr 
RTR Rt r 4 Rif ftRten 4 rT RRFlfR M^TTfiTn 
aiflTRdff/RfiTN f44fiRT sr^TOTTf % WT 4) 1 J7f 
RTT # t, ^ 3TRf8d4f % RE RT 12,000- 

16,500 T. % 4n'iHH 4 HEl"iRi 4fTRI ’'JTd 4 ch RTT 
25 Rffrrm ffftNTT R*ff R%% fiRiEKf I 

(3) ^RTft) TTRR-TTRR RTf^rfftR f^RTRTTET% Pn4)W1 
3r4f$tRT, ?. 12,000-16,500 % fte 4 ffRT RRf Rif 
TTT5TT 4 3TTRTT RT TJ'Sid MV/ORI NTfiTRTTff (^TTRRTN 
?. 18,400-22,400) %T RE RT REterfil % ERTTJTtT 
^TTN Rd 25 RftTRTE tfRNTT REf R^ % RTR ^ : 

(E; sftr ElP-KR 

TTETRRT RRIRtR fRfRTTTTT arftTRRff : — 

(1y RF yftrE4 3TTT 3TIR!(RRi fiH RT Nfriff RTffif 3ffTRTfiff 
iRfRiPHI fRRTR RR RRR ftiS'll I 

(2) RF fRfRRRf 4 «TpTT N^ftERR 3ffT 4RTTE 
RtfRTfTRf Rif TTTffftRT RffW RT^RT I 

( 3) RF ®Tr 4 3TftTRTTff ^R 4 RfTRTT fRRfETN, FTfRT TRTT*R 
4 t TR^JET RT RTTR 44lT I 

(4 ) RF TTTRTN P=i^ini3Tf ^ff RTR RriRT I 
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(5) 

( 6 ) 


(7) 


PTraromw . 


rPTPIP 


% Riii opicipl sl'ii i 

PF amt iP^nndl ^ TOPS PPP, W Vt^ tf, Vl'ii 
3% otpV Wrtjrm V Wfum fpprfppi afrc pin pp 
tprcV^TTi 


pp ppi iwPid' pp W trr-PW ami 

PHK V TT^PI i 


f^Trprft 1 : pp PR P. fV ar. fW ppm V TJUPTfl '1 V PPPPP 
fVfVwr arfppVi V ppr V a? pin Rppm fen mini 
t Vi pf pprnip fWcwi % Tint PiWi V zd -pstpitt 
<i‘ir IV/pj fqvi'i totV anV) j"(5 «hi4 aiVprfVp pi 
W "an wpV f i 

ftvjnft 2 ■. WT. P. fa. ar. Vippp-wmVftnVmPPiTfcp 
WpWril 


ii. TajT Vpthp^j ttptVh '‘Troftp sn^sr^n^aRr 
4fWT^f^^3#jaRTfi^TT^ ; — 

(pi) pp (TP ‘pt’ 4 3TTOTV1 TjsiflPfp *qrVi fen pt 
ppprrt ife-rpHp. aooo 275-i3,50otfl*nPi«T4'-fm-pm 
m PfT^antVf V arjPTC tfew Vpi Pin (p.V.n.) pp w pt 
ferfcrfVn tjtt Vri no 2 s pferat 1 

(TSf) TVferc feffe Vi PRhST it pi p 4 7|7fj TfftViwr pt 
T’sn amjpr 1 pp ptW pwp ptfePKi V fepi pt prat pt ppit pit 
writ ipftVwarpfpVd>Ripprijp^w^p>tf pttVw^ 
ftfe pt aronVi feT fei pp? m*nt tffep "4 ’ewipt arniPT 1 

(n) TVfen; Vi ptpt V pVt V fefi arnjp ppw-u 
■arroiFT pi fewrap V fVjpp fen in ttopi 1 1 

(,p) feVi pi pptr Vi fW tfew prpt ppi 1 1 

(V) pfHfe Vi afe?V ark? pV pip swrVi fejfe V 
£kH ptVf diPi V tm Priil nn iifiw tmT fi^fVi Vi ttptpt fVpr 
anprpnnti mm Vr Pilfer V ppV pro Piftt pit Vtp tt pp 
arfam ttm 1 

(P.' Wi V Vttppr Vflp pt wf?fi nijiiRi % 

( 1 ) pftM VmH :— VtM Ww 3rfiTOKi/«*m 

WtIPI, PPR*P VpT“PTPFP <ri°l‘J V 4^4 P5lq=n WVrtu 

3#jp>rfi fWfn PifVii alflppri V ptt p 4 Vi RrpfVr 4 pt jpt ft, 

pft«3 VlPPH V pr^Hfir V PTP tft I 

tTTPPTP : 10,000-325-15,200 fVpRWP PTf PT 9f4^<1 
Vfi PP1 Vtp PP 25 pftwr 11 

( 2 ) pptp fq!W arfpqiiO/^p fi^viqi, wi<^p Vpi-tppfp 

tp-Vpp V pRoci Ww sTfVpjit/Psippi' 

tpinVVgVVpp Vi ftq f4ptnPT3TPPi R si P Pi fn fir: w i3ifappd 
atppft^fWroT pfpppriVTnV 10 p 4 ViTr fmfiv i finfim 


Vqi iVpt q>p V PiP 2 p4 ppi pfti^r PpfVwi arffenihi'O Vtp V 
#nViti, ^arfppotppiPfVfVmraTfpppt/Tpfp^Tpr, ?pR£p 
4 pi V w: pt pV=# % ptp trt i 

VrpPTP: 12,000-375-16,500■’J^rVfRPP 25 aRiwi ttep 
ppi ppt 1 

(3) pptp fpfVrpT pfppirri/TP ppit«p V^n 

(fWp ppm' fWmr arffv^ift/TP fptTPfr w®r frn 

(12,000-16,500 n.) V'feV pN ppf Vi fVifVr^PTPT'gp‘ pt’ 
£rar if 14 p 4 Vi Wpti tw arfiiafpfi ppip ftdVmr 

3ifppVi/Tp RVtw, wpep trar (tip. -qPFr, xpr, Vi,) V pp pp 

ptF#Vprptriii 

VTPPTP: T°14,300-400-18,300^ VlPPP 25 pfVffP 
4 few Vtf PrTT I 

(4) am Prfrm ppr«p Vpt:—ppip fVfVmr aWsRifi/ 
tp fevipi", wpifpVpt(t^p. tip 5. W Vi.) VpjppwVpV 3 
pp Vi fVWr Vpt ^PTctjV armpi -gp fe’ Vpt V 17 p 4 pii 
fppfVr Vpi ’jii pr4 piV arfppnfi sipi fn^pipi, pprmf Vpt V 
pp pt pV^nfir V pip #1 1 

VimB : 18,400-500-22,400 T. PPT ^ VlP PP 25 
pftWT tfeW Vt PPTI 

(5) Prtvra, TOP #IT:—18,400-500-22,400 T, V 

VrmR V pit4w aWfnt fVVr% wife V #r p 4 pii 
fpVpp^pi^mViti, pPimtiPiVppppppVVir 

VPTP#ii 

tifPPH : 22,400-525-24,500 T. 7TP1 ^ tfep Vpi 

PPTI 

(pi) ppVptoti—C 1 ) WVto arfqpiRi:— 

«^i) V pftfVr Wr arFmpr W pp 3 fpow V ptVT/ 
ftMTpi V Vfli'i piRiV aiip VWpi^rp/pfsTP tpptV 

V VPtV Vi ti^ft 1 

(ii) t ferpi V af^pR «64 piRpT aflr 4)^0 Vitrrj aiV 
p?^ dVippit Vi tpttot Vi priwr Ptt i 

(iii) V wpi tpipV pit Tui-Tisnp atr tTsr-PiPf ®rpt pptt 
t TOft 1 

(iv) V mpftw Vk VWpwp V Pz'feftV V pftiwp, 
ttjtitbp atr ptVst pt?b V ftn? TTucpt ifit 1 

(v) p fe-tPi^WR ppifr fpfViwi arfppnfi Vft m 
ampn4 nipVti 

(2) Vi, Vi, Vi. tr—wrppi tptmp VpV W 

pftM fVfVPP arfVPIKi ,— 

(P7) PTjwirpp V ppw nPTW ^ w Prtvw pit 
fpPTTOTO, V./am fptVTO 7PT. V./tp. fn. wpt. V. 
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% R1 ftftftmi ft# ft) faft) ft Rift 

ft SRRil URTRaT RiftI 

( 15 ) srjmn aftRiTft %rr ft fftftui ri) 

Rnft ft r^ frt, ft. ft./am fftiRi frtpr ftRT/m 
r, "5. ft. ft nfron Tpftn i 

(R) HRR-RRR R1 1RT. ft. ft./3FR ftftTRI IRTW ftRT, 

rrt. ft. v. ft. pr lift rr pift: Ruftft) i3nft Rift 
#)i 

(R) ftfttmr ftSTT ftt 3RSRR ft ftfft ft) xftf RiT 
RRTRFf Rift ft RF RT. ft. ft. ft ■WOl'Hfll Riftli I 

(ft Rfc«3 ftlftWT aifftRRft—RRTft Rfft fftftRT! 
srffcprnft 50 ft RTR Reft 31$ ftitfl 4>R£l 
ftl qRi ft ftlftiWI bRi^H % RRlft StH I 
(ft RRlft fftfRTRSTT ftftRTTft % RR ft WftRT ftR# 
lift) *-UH$) fti RTO31RT, RPRRRRi fti ftp) 

ftl SRpTUT Rift) ftft) I 

(■ft ft^TII^K RiftplRft) ftl H-i'Ii mR^h % UpRl fti 
Rni( fftfaioHI R1 RRR Rift) I 

(ft Rfro fftfftni ftftRRft strtPt Rref, ftft $er 

fftTfft fteift*fc, ft). ft. ft. % tftft ft 

ftlMTFT Rftft RRT 1$ aRR Rift 7 #’ RiT RTRB Rift) ft 
ft' STPRtm % RRIR fttfftRT ftlRIR) ftVl 3ft) 
Rffti3 ftftfiTOT ftftft) PR iftt ft 7 ) 1 

(3) RRfft)^, 1RTWftft3RHf#ftlR3Tfftft): — 
(rt ) -gwTPPr ft rrir w. ft. RR-fftlftr/iRt. 4 fftw 

•3151 puff ftRT fftPfTRI ft BK1 ftft^ "2Rft H# 
RITrT ft TFlft IRTTRRT ft 7 III 

(15) 5. fft. ST.— 5. fft. 31. 50 RT Tift ftVWft 7 ! RT$ 

■fftft iFKiam 3TPWTM fttlRP ft fftftTOT irttfi 
ri 3 ft) fftftror srfftiK) ift i 

(r) 3ft) ftrfftTOT ftftft) fti rr ft ftrfftror ft# 
Ttft *imft ft Ofimslhl ft ROTT3iT1 ftft 

(R) '‘W'oliRft ftT r 3H^F hR.3iI% ft 

•fftr fftftRTT 53R ftft I 

(T) 3Tlftr?T ft IftfftTT "HT ftp^T 

Ift?PF 'sro ftft to; ftftcfti 

("g) 5RTF fftfftlRT ftftwft ftlilT Rift, %R?n tw 

Iftftftr, T?ft?fwlftrfftF, ft. ft. ft. ft RIP? Rift 
ft UTR-me? ftft spi Rift ft ftft ft 'aft apRirpa 
ft ■ST'ftt SRR MftTOT ftftmf ‘SRI ftft ^ftft I 

(4) 3PR1 1RT15R ftRft :~ 

(RT) fftiHRi . TRRgR ftRT 


3PR tftTW IRTI* 3 ? ftRT ftl RiFf RR% ft, aaft 
Pl^VU^tlK -S'lft RFTR?n ftftlT I 

(13) fft*15I -P^ipar ftRI ft R11F% RT ft* ailft TI 
Rift ftaaft aigftftfttft ft.ft.ft/q 7 F. ft tti^itjitii 
apR , 1RR*R ftRT, W TRnwr ftRift R!q 
ftRftftftl 

(S) PftviRI, TRRSRft*n : — 

(ri) fftftror fti wiRwr ftift Rft Rmfti ft rtosthi 

RiT f^fftwi TT5HFRIR—RBTRRlfftR) ftft 
ftRfftRI 1FTOT MTM$T ft RTO3RT R^lfft^TTRi ft< ISF 
ft) fftfftRTT l^iMll RiT fftlRRI —RTTSFTt 

RFlfftTIRI PR Hft) RPRlfftRI aftftRIlft RiT R? 
'dRRVl Rftn I 

(13) ■hT.RiK Pit 'ft■Ji<1 SlRifttft/ai Jvi'Hlft) RiT RiTRftRRR 
RRR ft iftr^ RF ftl-fl'ii'I ftnil Rvift I 

(n) fftmr Riftwift ft m ft rf airomfli jnn rtost^ 

ft RiftRlflftf RTT (RIKR Rftft I 

(R) RR ftlRT ftRT anftftr WHlRfl: RTTP3TRT Wlf-ftftRT 
RTT nlflMftfF Rftft I 

(ft) RRFRF: Rft ft TJRTRR RF Rftt RTTOTTft RiT ■fftftSF’T 
Rfftft RT RRT ftfft aftl fftfftFRT IRPHT ft ftftftRT nft) 
RTRftf ft fftfftTOT Rfftaftf ft) RiTftfftR ft ftRR ft 
RiRTaill HFlPt^lRift) uRlftqa ftftftl 

(R) ft P4R«R ftRT 3RR fft^TRi, -OT Iftft^lRT R«TT ITPRRi 
(ftftVTRi.IRRlR ftRT ft) RlfftRi ftRft)R fftflft fftlftft 
aftl nft) 3RTR fftfftRTT -RfftRilflftl, RftRJ fftfftTOT 
arfftRiiRft RRT upRRi [ft (ft w l arfftshiOfti ft) 
rO ■jaftsjT Rift) i 

III. ft ftlR ft<Bi % 3Tt{)iT olifft^s ftrlHRMift Re) 

(Ri) RR STWlft f fft^g aifftftlR RiTN RRT■RFT ■RRft 11 
3 R R )R R T ft ft) Rifft3 T[R "Ri" ftRRRTR ft fftfRR 
fftRT ■RTTTTTT aftl fftjfftl ft Rift® ft R) ft ft Sift R 
R3T ft RfftSTT ft Sftft ift IRR STRfft RWR ftftft 
ft fftsfi ft PST t RT Rft RT RRft % I ft)RTW ft 
anftrft Rft'JR3R> TIRlft ftRTRHRft) wft RRFTT 
^ll 1 

( 13 ) '3 4 -4lc;^iR^5fpT"^1^7 f^vHT '■ft 

ftRBR ft Slftl fftft ft) fttRRRRR RT SRRRTRT ft 
RRRftRft ft’fftRFiftRTRRRRiRTt, SRTRfftft, 
ftftR, Reft, RT3 ftR ft RTft ft. 1RT. ft., RR 
RiRRR ft l g R. STOP T||qP-R PWpR, 3RRRR ft 
fftftlRR ftl RRT RTRi-RR fRRRT STifR 1 ftftTTTRTT 
.ft; -qpRft ftRT RTRR fftft) ft) RRiR ft) 1ft) ftfftR 

fftfftt 1 
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(TT) ftr^ffa ^)Tf*3T ftmaft % fftfftiTOI 3Tf*re>Ttf -spt 
Ho 8000-275-13,S00 ^1 ft*T #TT I 'SHftelT 

■srtft Mm, wi (ftmut •HtIT anfft 3 f*t nft ftft 
yft=Tfftftl 3TOTC ShSl^ 1996 

% Tim Hm-Hm xr ^TTTf HTb+TC % anftftf 
afbt Li j vii ft> at- jit1 1 Ifti) 'Jiig'i I 

iv. tefa<R i arftreirft, Rtwft^w P-p i r 

THHT1T f tftl HH I -t H. 8000-275-13,500 71*11111*1 ft Tm-WTO 

’ll HPJ 3TT^7Tf % 3TJHT1 ufftftffttT ’TUT (tpf.Tft.^.) I 

( 2 ) m-Hlqs trc fftgfftn ^ inftis ft ^ -up) ^ srifft tfh 
’iftTftwftftl ftEm I W ST^fiT HOT VTfftwft % ’ll HT 
<45i^ 7J1T Mtticfl ■§■ | hR q"!HrTTtfhT Nqfft % wrflH'Jii'ti TFTN^T ’ll 
nu w 3n*mf th; tti tItit -am inr pot) ftfar hi potF f^rr 

jmii ft i 

( 3 ) Tpt Plijlftfl fftt-ftl OT1 fm % 3Tf*TOR ftlT 

% aTTpfTT Tfiftf ft) ftfiftl aji-qtiwffe'ftiftft aftl fft^J TfOTM 
TT*n ’iR'iK nc^bi ftn^rHPifft^f; iot^ ft>-s anft; ft^ft nit i^ifi 
ftl 

(4) fftlft ’ft TOR 7?ft fftlft ftfel *OTn OTI ft1 

(5) iM^ 7i*TT 3n ftr m i <; an^rftr ftfipm ft Ri4 t 'iH OTfa 
% ftllH ftfilft ’ft HTTf ft TTJTT iTfttft - 5 RT ftfHTT ft^PI ftpjftKT HRM 

■qft ^ wft ft i ott fwi ftfftn ftr w) p/h Hftftt ^pr 
ftm tft ^i a#PHTl ft1 

hottc ftftf ft q-r^fft *fft ftw-mi ftn ft ftimn urn ’fit 
TftcqrRin ft, *rcft faftnfti % OTftfti ft; apjHn ftftft i 

w ’mm wi, am nfftTi 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 
NOTIFICATION 

New Delhi, the 22nd August. 1998 
RULES 

No. A.12011/2/98-CHS-I.—The rules for a Com¬ 
petitive Examination—Combined Medical Services Exami¬ 
nation—to be held by the Union Public Service Commission 
in 1999 for the purpose of filling vacancies in the following 
scrviccs/posts arc, with the concurrence of the Ministries/ 
Departments concerned and the Municipal Corporation of 
Delhi published for general information .— 

(i) Assistant Divisional Medical Officer m the Rail¬ 
ways. 

(n) Junior Scale Posts in Indian Ordnance Factories 
Health Sen ice 

<i.i) Junior Scale posts in Central Health Service 
(iv) Medical Officer!, in ihe Municipal Corporation 
of Delhi. 


1. The Examination will be conducted by the Union 
Public Service Commission in the manner prescribed in Ap¬ 
pendix I to these Rules. 

The datc(s) on which and the placc(s) at which the ex¬ 
amination will be held shall be fixed by the Commission. 

2. A candidate may compete in respect of any one or 
more of the scrviccs/posts mentioned above. A candidate who 
qualifies on the results of the written part of the examination 
will be required to indicate clearly in the detailed application 
form the scrviccs/posts for which he wishes to be considered 
in the order of preferences The candidate is advised to indi¬ 
cate as many preferences as he wishes to, so that having re¬ 
gard to his rank in order of merit, due consideration can be 
given to his preference when making appointment 

N.B. (i) Candidates for the post of Asstt. Divisional Medi¬ 

cal Officer in the Railways will also be required 
to give their option in the detailed application 
form for not more than five Zonal Railways in 
order of preference. While making their alloca¬ 
tion to the various Zonal Railways, these prefer¬ 
ences shall be taken into consideration but it does 
not mean that the candidate shall be allocated to 
one of these Railways only As the sendee is 
meant to cover the entire country, a candidate is 
transferable to any Zone of the Indian Railways. 
N.B. (ii) No request for addilion/altcration in the prefer¬ 
ences already indicated by a candidate in the de¬ 
tailed application form will be entertained by the 
Commission 

3. The number of vacancies to be filled on the results 
of the examination will be specified in the Notice issued by 
the Commission, 

Reservation will be made for candidates belonging to 
the Scheduled Castes, and the Scheduled Tribes and the Other 
Backward Classes in respect of vacancies as may be fixed by 
the Government 

4. A candidate must be either: 

(i) a Citizen of India, or 

(ii) a subject of Nepal, or 

(iii) a subject of Bhutan, oi 

(iv) a Tibetan refugee who came over to India before 
the 1st January. 1902 with the intention of per¬ 
manently settling in India, or 

(v) a person of Indian origin who has migrated from 
Pakistan, Burma. Sri Lanka or East African coun¬ 
tries of Kenya. Uganda, the United Republic of 
Tanzania (formerly Tanganyika and Zanzibar), 
Zambia. Malawi. Zaire and Ethiopia or from Viet¬ 
nam with the intention of permanently settling in 
India 

Provided that a candidate belonging to categories (u), 
(in), (iv) and (v) above shall be a person in whose favour a 
certificate of eligibility lias been issued bv the Government 
ot India 


2200 G 1 / 98—2 
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A candidate in whose ease a certificate of eligibility is 
necessary, may be admitted to the examination but the offer 
of appointment may be given only after the necessary eligi¬ 
bility certificate has been issued to him by the Government 
of India. 

5. (a) A candidate for this examination must not have 
attained the age of 30 years as on 1st January, 1999, i c he 
must have been born not earlier than 2nd January, 1969 

(b) The upper age limit is relaxablc as follows :— 

(i) upto a maximum of five years if a candidate be¬ 
longs to a Scheduled Caste or a Scheduled Tribe. 

(ii) upto a maximum of five years if a candidate had 
ordin„rily been domiciled in the Stale of Jammu 
and Kashmir during the period Horn the 1st 
January, 1980 to the 31 st day of December, 1989. 

(iii) upto a maximum of ten years if a candidate be¬ 
longs to a Scheduled Caste or a Scheduled Tribe 
and had ordinarily been domiciled in the Slate of 
Jammu & Kashmir during the period from the 
1st January, 1980 to the 31st day of December, 
1989. 

(iv) upto a maximum of three years in the ease of 
Defence Services Personnel, disabled m opera¬ 
tions during hostilities with any foreign country 
or in a disturbed area and released as a conse¬ 
quence thereof 

(v) upto a maximum of eight years in the case of 
Defence Services Personnel, disabled in opera¬ 
tions during hostilities with any foreign country 
or in a disturbed area and released as a conse¬ 
quence thereof who belongs to the Scheduled 
Caste or the Scheduled Tribe. 

(vi) upto a maximum of five years in the ease of Ex- 
servicemen including Commissioned Officers 
and ECOs/SSCOs who have rendered at least five 
years’ Military Serv ice as on 1st January, 1999 
and have been released (i) on completion of as¬ 
signment (including those whose assignment is 
due to be completed within one year from 1st 
January, 1999 otherwise than byway of dismissal 
or discharge on account of misconduct or ineffi¬ 
ciency), or (n) on account of physical disability 
attributable to Military Service or (iii) on 
invalidtuent 

(vii) upto a maximum of ten years in the ease of Ex- 
Serviccrnen including Commissioned Officers 
and ECOs/SSCOs w ho ha\ c rendered at least fiv c 
years’ Military Service as on 1st January. 1999 
and have been released (t) on completion of as¬ 
signment (including those whose assignment is 
due to be completed within one year from 1st.. 
January. 1999 otherwise ihan Dv way of dismissal 
or discharge on account of misconduct or ineffi¬ 
ciency. or (n) on account of physical disability 


attributable to Military Service or (iii) on 
invalidmcnt and who belongs to the Scheduled 
Castes or the Scheduled Tribes. 

(viii) upto a maximum of five years in the ease of 
ECOs/SSCOs who have completed an initial— 
period of assignment of five years of Military' Ser¬ 
vice as on 1st January, 1999 and whose assign¬ 
ment has been extended beyond five years and 
in whose ease the Ministry of Defence issues a 
certificate that they can apply for Civil Employ¬ 
ment and that they will be released on three 
month's notice on selection from the date of re¬ 
ceipt of offer of appointment 

(ix) upto a maximum of ten years in the ease of ECOs/ 
SSCOs who have completed an initial—period 
of assignment of five years of Military Service 
as on 1st January, 1999 and whose assignment 
has been extended beyond five years and in whose 
ease the Ministry of Defence issues a certificate 
that they can apply for Civil Employment and 
that they will be released on three months' notice 
on selection from the date of receipt of offer of 
appointment who belongs to the Scheduled Castes 
or the Scheduled Tribes 

(x) upto a maximum of three years in the ease of 
candidates belonging to Other Backward Classes 
who are eligible to avail of reservation applicable 
to such candidates 

(xi) The ad-hoc Doctors appointed after 1-10-1984 
in the Ministry or Railways will be granted re¬ 
laxation in the age to the extent of the period of 
service rendered by them as ad-hoc Doctors in 
Railways, in the light of the Supreme Court's 
orders dated the 24th September, 1987 on the Writ 
Petitions (Nos. 822, 875, 180 and 200 or 1987 
with Nos 370, 298 and 73 of 1987 with Nos. 
1 165, 1328, 1619, 1735, 1275, 1457, 1087, 1034, 
1263. 1294, 1327, 1349, 1370, 1353, 1400, 1451, 
1504,1564, 1650 and 1609 of 1986 and with No 
845 of 1986) filed bv some ad-hoc Doctors of 
the Railways The ad-hoc Doctors claiming the 
relaxation m upper age limit under this provision 
should submit their applications for admission to 
the examination through the Ministry of Railways 
who will certify that the applicants arc covered 
by the orders of the Supreme Court 

NOTE 1 The term Ex-servicemen will apply to the pci- 
sons. who arc defined as Ex-scrviccmcn in the 
Ex-servicemen (Re-employment in Civil Services 
and Posts) Rules. 1979, as amended from time to 
time 

NOTE II Candidates falling under Rule 5(b)(ii) to (ix) who 
do not belong to Scheduled Caste and Scheduled 
Tribe arc not eligible for age concession if they 
hav c already joined any Government job on civil 
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side lifter availing of the age concession. 

The Ex-servicemen who have already secured 
regular employment under the Central Govt, in a 
civil post arc, however, permitted the benefit of 
age relaxation as admissible to Ex-servicemen for 
securing another employment in any higher post 
of service under the Central Government. 

NOTE III. Candidates belonging to Other Backward Classes 
who arc also covered under any other clauses of 
Rule 5(b) above, viz. those coming under the 
category' of Ex-servicemen, persons domiciled in 
the Stale of J&K etc. will be eligible for grant of 
cumulative age relaxation under both the catego¬ 
ries. 

Save as provided above, the Age-Limit prescribed can 
in no case be relaxed 

6. A candidate must have passed the written and prac¬ 
tical parts of the final M.B.B.S. Examination. 

NOTE 1. A candidate who has appeared/or has yet to ap¬ 
pear at the final M B B S. Examination may also 
apply Such candidates will be admitted to the 
examination if otherwise eligible but the admis¬ 
sion would be deemed to be provisional and sub¬ 
ject to cancellation, if they do not produce proof 
of having passed the written and practical parts 
of the final M B B S Examination alongwith the 
detailed application which will be required to be 
submitted to the Commission by the candidates 
who qualify on the result of the written part of 
the examination 

NOTE 2 A candidate who has yet to complete the com¬ 
pulsory rotating internship is educationally eli¬ 
gible for admission to the examination but on 
selection he will be appointed only after he has 
completed the compulsory rotating internship. 

7 Candidates must pay the fee prescribed in the 
Commission's Notice. 

8. All candidates in Government service, whether in 
permanent or temporary capacity or as work charged em¬ 
ployees other than casual or daily rated employees or those 
serving under the Public Enterprises arc however, required 
to submit an undertaking that they have informed in w riting 
their Head of Office/Dcpartment that they have applied for 
the examination 

Candidates should note that in ease a communication 
is received from their employer by the Commission with¬ 
holding permission to the candidates applying for/appearing 
at the examination, their application shall be rejected/ 
candidature shall be cancelled 

9. The decision of the Commission with regard to the 
acceptance of the application of a candidate and his 
eligibility or otherw ise for admission to the examination shall 
be final 

The candidates applying for the examination should 


ensure that they fulfil all the eligibility conditions for admis¬ 
sion to the Examination Their admission at all the stages of 
examination for which they are admitted by the Commission 
viz Written Examination and Interview Test will be purely 
provisional subject to their satisfying the prescribed 
eligibility conditions If on verification at any time before or 
after the Written Examination or interview Test, it is found 
that they do not fulfil any of the eligibility conditions, their 
candidature for the exanunation w ill be cancelled by the Com¬ 
mission. 

10. No candidate shall be admitted to the examination 
unless he holds a certificate of admission from the Commis¬ 
sion 

11. A candidate who is or has been declared by the 
Commission to be guilty of:— 

(i) Obtaining support for his candidature by any 
means, or „ 

(ii) impersonating, or 

(iii) procuring impersonation by any person, or 

(iv) submitting fabricated documents or documents 
w hich have been tampered with, or 

(v) making statements which are incorrect or false 
or suppressing material information, or 

(vi) resorting to any other irregular or improper means 
in connection with his candidature for the exami¬ 
nation. or 

(vu) using unfair means during the examination, or 
(\ hi) writing irrelevant matter including obscene lan¬ 
guage or pornographic matter in the script(s), or 

(ix) misbehaving in any other manner in the exami¬ 
nation hall, or 

(x) harassing or doing bodily harm to the Staff em¬ 
ployed by the Commission for the conduct of their 
examination, or 

(xi) violating any of the instructions issued to candi¬ 
dates alongwith their Admission Certificates per¬ 
mitting them to lake the examination, or 

(xii) attempting to commit or as the ease maybe abci- 
ting the commission ofall or any of the acts speci¬ 
fied in the foregoing clauses, may in addition to 
rendering himself liable to criminal prosecution 
be liable — 

(a) to be disqualified bv the Commission from the 
examination for which he is a candidate and- 
or 

(b) to be debarred either permanently or for a 
specified period. 

(i)by the Commission from any examination 
or selection held b\ them. 

(n) by the Ceniral Go\eminent from any em¬ 
ployment under them, and 

(c) if he is already in seix ice under Goe ernmeni 
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lo disciplinary action under the appropriate 
rules; 

Provided that no penalty under this rule shall be im¬ 
posed except after :— 

(i) giving the candidate an opportunity of making 
such representation in writing as he may wish to 
make in that behalf; and 

(ii) taking the representation, if any, submitted by the 
candidate within the period allowed to him into 
consideration, 

12. Candidates who obtain such minimum qualifying 
marks in the written examination as may be fixed by the Com¬ 
mission in their discretion Shall be summoned by them for an 
interview for a personality test. 

Provided that candidates belonging to the Scheduled 
Castes or Scheduled Tribes or the Other Backward Classes 
may be summoned for an interview for a personality test by 
the Commission by applying relaxed standards if the Com¬ 
mission are of the opinion that sufficient number of candi¬ 
dates from these communities are not likely to be summoned 
for interview for a personality test on the basis of the general 
standard in order to fill up the vacancies reserved for them. 

13 (i) After the interview, the candidates will be arranged 
by the Commission in the order of merit as disclosed by the 
aggregate marks finally awarded to each candidate in the 
written examination as well as interv iew and in that order so 
many candidates as are found by the Commission to be quali¬ 
fied at the examination shall be recommended for appoint¬ 
ment upto the number of unreserved vacancies decided to be 
filled on the results of the examination. 

(ii) Candidates belonging to the SCs or the STs or the 
Other Backward Classes may, to the extent the number of 
vacancies reserved for SCs, STs and the Other Backward 
Classes be recommended by the Commission by a relaxed 
standard, subject to the fitness of these candidates for 
appointment to the Serviccs/posls 
» Provided that the candidates belonging to the SCs, the 
STs and the Other Backward Classes who have been recom¬ 
mended by the Commission without resorting to the relaxed 
standard referred to m this sub-rule, shall not be adjusted 
against the vacancies reserv ed for the SCs. the STs and the 
Other Backward Classes. 

14. The form and manner of communication of the re¬ 
sult of the examination to individual candidates shall be de¬ 
cided by the Commission in their discretion and the Com¬ 
mission will not enter into correspondence with them regard¬ 
ing the results 

15. Subject to other provisions contained in these rules, 
successful candidates will be considered for appointment on 
the basis of the order of merit assigned to them by the Com¬ 
mission and preferences expressed by them for various posts 

16 Success in the examination confers no right to ap¬ 
pointment unless Gov ernment are satisfied after such enquiry 
as may be considered necessary that the candidate having 
regard to his character and antecedents is suitable in all 


respects for appointment to the service. The appointment will 
be further subject to the candidates' satisfying the appointing 
authority of his having satisfactorily completed the compul¬ 
sory' rotating internship 

17. A candidate must be in good mental and bodily 
health and free from any physical defects likely to interfere 
with the discharge of his duties as an officer of the Service. A 
candidate who, after such physical examination, as Govern¬ 
ment or the appointing authority, as the case may be, may 
prescribe, is found not to satisfy these requirements, will not 
be appointed. 

Candidates called for the Personality Test by the Com¬ 
mission shall be required to undergo Medical Examination. 
For this purpose, arrangements will be made by the Ministry 
of Health and Family Welfare (CHS. I Section), Nirman 
Bhavvan, New Delhi and intimation shall be given by that 
Ministry to the concerned candidate, The Medical Examina¬ 
tion of the concerned candidate will normally be fixed on the 
next working day immediately after the day of intervicw/pei - 
sonality test of the concerned candidate. In case a candidate 
does not receive any intimation about the arrangements made 
for his/her Medical Examination before he/she leaves for his/ 
her interv'icw/personality test, he/shc should contact person¬ 
ally the concerned authority in Ministry' of Health and Fam¬ 
ily Welfare immediately after his/her interview/ 
personality test is over. The concerned candidate may have 
to slay in Delhi until his/her Medical Examination is over 
Therefore, the candidate should lake care of this fact and make 
his/her own arrangements for stay in Delhi for the purpose of 
completion of Medical Examination formality. No extension/ 
postponement of the date fixed for the Medical Examination 
shall be allowed under any circumstances Also, no TA/DA 
shall be admissible for the purpose of completion of the foi- 
mality of Medical Examination of the concerned candidate 

It is also stated that while conducting medical exami¬ 
nation of the candidates called for the interviews, the candi¬ 
dates who have already undergone X-Ray Examination in a 
Govt. Hospital or a hospital authorised for such tests in the 
preceding twelve months as on the date of medical examina¬ 
tion shall be exempted from X-Ray test. 

This will also be subject to the conditions that the 
X-Ray Examination performed earlier fully serves the pur¬ 
pose and the identity of the individual is established beyond 
doubt i c it is certified that the X-Ray report produced by the 
candidate is the report of X-Ray examination performed on 
the candidate hnnsclf/hcrself 

The onus of proving that the candidate underwent 
X-Ray Examination in the preceding 12 months and was de¬ 
clared fit on this account, as per guidelines gn cn above is on 
the candidate himsclf/hcrsclf 

The decision of the Chairman of the Central Standing 
Medical Board (conducting the medical examination of the 
concerned candidate! about the fitness of the candidate shall 
be final 
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18. No person,— 

(a) who has entered into or contracted a marriage 
with a person having a spouse living, or 

(b) who, having a spouse living, has entered into or 
contracted a marriage with any person shall be 
eligible for appointment to service : 

Provided that the Central Government may if satisfied 
that such marriage is permissible under the personal law ap¬ 
plicable to such person and the other party to the marriage 
and there arc other grounds for so doing, exempt any person 
from the operation of this rule. 

19. Brief particulars relating to the Scrviccs/posls to 
which recruitment is being made through this examination 
arc given in Appendix II. 

H. N. YADAV, Under Secy. 

APPENDIX I 

I The Scheme of Examination—The examination will 
comprise : 

(a) Written Examination : The candidate will take 
the examination in the following two papers each 
of two hours duration carrying a maximum of 
200 marks. The questions to both the papers will 
be so designed as to give the following Weightage 
to different subjects. 

Paper I (Code No. 1) 

(i) General Medicine including 
Cardiology, Neurology. 

Dermatology and Psychiatry 
(li) Surgery including E.N.T, 

Ophthalmology. Traumatology 
and Orthopaedies. 

Paper II (Code No. 2) 

(i) Paediatrics 

(u) Gynaecology and Obstetrics 
(in) Preventive. Social and 
Community Medicine 

(b) Personality Test of candidates 
who qualify in written examination 200 Marks 

II. The examination in both the papers will be com¬ 
pletely of objective (multiple choice answer) type. The ques¬ 
tion papers (Test Booklets) w ill be set in English only 

III. Candidates must write the papers in their ow n hand. 
In no circumstances will thc> be allowed the help of a scribe 
to w rite answers for them. 

IV. The Commission have discretion to fix qualify ing 
marks for the examination 

V Candidates arc not permitted to use calculators for 
answering objective type papers (Test Booklets) They should 
not. therefore, bring the same inside the Examination Hall 


VI. The interview for Personality Test will be intended 
to serve as a supplement to the wntten examination for testing 
the General Knowledge and ability of the candidates in the 
fields of their academic study and also in the nature of a 
personality test to assess the candidate's intellectual curiosity , 
critical powers of assimilation, balance of judgement and 
alertness of mind, ability' for social cohesion, integrity of 
character, initiative and capability for leadership. 

APPENDIX II 

Brief particulars relating to the Services to which 
recruitment is being made through this examination are given 
below : 

I. Assistant Divisional Medical Officer in the Railways:— 

(a) The post is in Group A —The Scale of the post is 
Rs. 8000-275-1.1500 (Revised Seale) plus re¬ 
stricted non-practising allowance as per orders 
in force from time to time. The rate at present 
25% of the basic pay drawn. 

The candidates will be bound to observe the orders 
which the Ministry- of Railways or any higher authority may 
issue from time to time restricting or prohibiting private prac¬ 
tice by him. The candidates in Government service will be 
given initial pay in the above mentioned scale according to 
rules and others will be given the minimum of the pay scale 
mentioned above : 

(bi A candidate will be appointed on probation for a 
period of 2 years which may be extended by the 
Government if considered necessary. On satis¬ 
factory completion of the probation, candidates 
will be eligible for confirmation in the junior scale 
of the Indian Railw ay Medical Service. 

(c) The appointment of probationers can be termi¬ 
nated by one month's notice in writing on either 
side during the period of probation in terms of 
Rule 301(3) of the Indian Railway Establishment 
Code, Volume-I. Such notice is not. however, 
required in eases of dismissal or removal as a 
disciplinary measure after compliance with the 
provisions of Clailse (2) of Article 311 of the 
Constitution and compulsory retirement due to 
mental or physical incapacity 

(d) A candidate will have to undergo training as 
prescribed by the Ministry of Railways and pass 
all the Departmental Examinations. 

(e) A candidate w ill be governed by the Railw ay Pen¬ 
sion Rules and shall subscribe to the State Rail¬ 
way Provident Fund (Non-contributorv) under the 
rules of that Fund as in force from time to time 

(0 A candidate will be eligible for leave in accoi- 
dance with the leave rules as in force from time 
to lime and applicable to officers of his status. 

(g) A candidate will be eligible for free Railway 
Passes and Privilege Ticket Orders in accordance 
with the rules in force from time 10 time. 


Weightage 

60% 

40% 

20 % 
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(h) A candidate will be required to pass the exami¬ 
nation in Hindi of an approved standard within 
the period of probation and failure to do so shall 
involve liability to termination of service 

(i) Under the rules every person appointed to the 
above post shall, if so required be liable to serve 
in any defence Service or post connected with 
the Defence of India for a period of not less than 
four years including the period spent on (raining, 
if any 

Provided that such person, 

(a) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of such ap¬ 
pointment. 

(b) shall not ordinarily be required to serve as afore¬ 
said after attaining the age of 45 years 

(j) Reckoning Service : The persons who are 
recruited under these rules to posts to which the 
conditions prescribed in Rule 45 of Railway 
Services (Pension) Rules, 1993 arc applicable 
shall be eligible to the benefit of the provisions 
contained in the rule. 

(k) A candidate will be governed in respect of mat¬ 
ters specifically referred to above as well as other 
matters by the provisions of the Indian Railway 
Establishment Code and the extant orders as 
amcndcd/issued from time to time. 

(l) In the first instance a candidate will be posted to 
the Railway Health Umts/Dispensarics at way 
side Stations, ADMOs are also liable to transfer 
to any Railway. 

(m) Prospects of promotion inchid i ng pay scales and 

allowances attached to higher grades 

(i) Assistant Divisional Medical Officers with four 
years service in the grade rendered after 
appointment thereto on a regular basis arc eligible 
for promotion to the post of Divisional Medical 
Officers (Senior Scale of Rs. 10,000-15,200) plus 
restricted non-practising allowances as given in 
(a) above. 

(ii) "Divisional Medical Officers/Senior Medical 
Officers with six years service in the grade 
rendered after appointment thereto on a regular 
basis or on completion of 10 years regular service 
as Assistant Divisional Medical Officer and 
Divisional Medical Officcrs/Scnior Medical 
Ofiicer of which at least two years regular service 
shall be as Divisional Medical Officcr/Scnior 
Medical Officer arc eligible for promotion to the 
posts of Medical Superintendents in the scale of 
Rs. 12,000-16.500 plus non-practising allowance 
at 25% of basic pa\ drawn " 

(in) Depending upon the number of years service in 
the grade of Rs 12.000-16.500 as prescribed 


from lime to time Medical Superintendents be¬ 
come eligible for promotion to the post of Chief 
Medical Officers in the scale of Rs. 184,00- 
22,400 plus non-practising allowance 25% of 
basic pay drawn. 

(n) Duties and Responsibilities : 

Assistant Divisional Medical Officers: 

(i) He will attend the indoor wards and out patient 
department daily and as required. 

(ii) He will carry out physical examination of candi¬ 
dates and of employees in service in accordance 
with the regulations in force. 

(iii) He will look after family planning, public health 
and sanitation in his jurisdiction. 

(iv) He will carry out examination of vendors. 

(v) He will be responsible for discipline and proper 
discharge of duties of the Hospital Staff 

(vi) He will carry out duties assigned to him specially, 
if any and will prepare returns and indents con¬ 
nected with his speciality. 

(vii) He will maintain and unkccp in equipments in 
his charge 

NOTE 1. When an ADMO is posted at the Headquarters 
of a division under the charge of a Divisional 
Medical Officer he will assist the Divisional 
Medical Officer in all his duties but may be spe¬ 
cially assigned with certain duties and responsi¬ 
bilities. 

NOTE 2 ADMOs will also be required to perform such 
other duties as may be assigned to them from time 
to lime. 

II. Post of Assistant Medical Officer in the Indian Ord¬ 
nance Factories Health Service under the Min¬ 
istry of Defence 

(a) The posts arc temporary in Group A but likely to 
be made permanent in due course. The scale or 
pay is Rs 8000-275-13,500 plus non-practising 
allowance (NPA) as per orders in force from time 
to time. The rate at present is 25% of basic pay. 

(b) The candidates will be on probation for a period 
of 2 years from the date of appointment which 
may be curtailed or extended at the discretion of 
the competent Authority. On satisfactory comple¬ 
tion of the probation period he will continue in 
the temporary' post till confirmed against the pci - 
maneni vacancy. 

(c) The candidate can be posted anywhere in India 
in any one of the Ordnance Factory Hospital or 
Dispensaries 

(d) Private practice of any kind whatsoever is pro¬ 
hibited 
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(e) The appointment can be terminated on one 
month’s notice on either side during the period 
of probation and thereafter while employed in 
temporary' capacity'. The Government reserves the 
right to give one month's pay in lieu of notice. 

(f) Prospects of promotion including pay scale and 
allowance attached to the higher grades. 

(i) Sr Scale—Sr. Medical Officer/Asstt. Director of 
Health Services—Asstt. Medical Officers in the General duty 
cadre, who have put in at least fouryears of regular service in 
the Junior Scale will become eligible for promotion to the Sr. 
Scale. 

Scale Rs. 10,000-325-15,200 + NPA at the rate of 
25% of basic pay. 

(li) Pnncipal Medical Officer/Dcputy Director of Health 
Services—Sr. Medical Officer/Asstt. Director of Health Ser¬ 
vices in the General duty sub-cadre with six years of regular 
service in the grade or on completion of 10 years of com¬ 
bined regular service as Asstt. Medical Officer and Sr. Medi¬ 
cal Officer of which at least two years shall be as a Sr Medi¬ 
cal Officer, shall become eligible for promotion to the post 
of Principal Medical Officer/Deputy Director of Health Ser¬ 
vices. 

Scale: Rs. 12,000-375-16,500 + NPA at the rate 25% 
of basic pay, 

(iii) Principal Medical Officer/Dcputy Director of 
Health Services (SG)—Principal Medical Officer/Deputy 
Director of Health Services (Rs 12,000-16,500) with five 
years of regular service at the grade or with fourteen years of 
regular Group 'A' service shall become eligible for promo¬ 
tion to the post of Principal Medical Officer/Depuly Director 
of Health Services (NFSG) 

Scale : Rs. 14,300-400-18,300 + NPA at the rate of 
25% of basic pay. 

(iv) Additional Director of Health Sendees Officers 
holding post in the grade of Principal Medical Officer/Depuly 
Director of Health Services (NFSG) with three y cars of regu¬ 
lar service in the grade or with seventeen years of regular 
Group 'A' sendee will become eligible for promotion in the 
grade of Addl Director of Health Scmccs. 

Scale Rs 18.400-500-22,400+ NPA at the rate of 
25% of basic pay.— 

(\) Director of Health Scmccs—Officers in ihc grade 
of Rs. 18.400-22,400 with three years of regular service in 
the grade will be eligible for promotion to the grade of Direc¬ 
tor of Health Services. 

Scale : Rs 22,400-525-24.500 + NPA at the rate of 
25% of basic pay. 

(g) Nature of Duties —(1) Assistant Medical 

Officer — 

(i) They will attend to indoor patients in wards/de¬ 
partments of hospitals and out pauents/dispcnsa- 
ncs/oul-paiieni departments daily and as required 


(ii) They will carry out medical examination of em¬ 
ployees and candidates for employment in ac¬ 
cordance with the regulation in force. 

(iii) They will maintain the upkeep of equipment in 
their charge. 

(iv) They will be responsible for training, discipline 
and proper discharge of duties of the hospital and 
dispensary staff. 

(v) They will perform such other duties as are allol - 
ted to them by the Medical Officer-in-Charge as 
per rules 

(2) Assistant Directors of Health Scmccs and Senior 
Medical Officer :— 

(a) ADHS posted at the Hrs. will assist the DHS/ 
Addl DHS/DDHS in the discharge of their du¬ 
ties on all medical matters as directed by them 

(b) He will assist the DHS/Addl. DHS/DDHS in the 
day to day work of the Medical Section as the 
Section Officer. 

(c) He will perform such other duties as may be as¬ 
signed to him by the DHS/Addl DHS/DDHS 
from time to time 

(d) He will assist the DHS in dealing with all ques¬ 
tions relating to Medical Stores and Equipments. 

(e) SMO—SMOs inchargc will be incharge of any 
factory' hospital toth less than 50 beds and Medi - 
cal Estt. there. 

(f) As M.O. Inchargc they will be advisers to the 
GM of Fys. on all Medical matters and make 
recommendation as considered necessary. 

(g) They will arrange medical attention to the em¬ 
ployees and their families as per rules 

(h) SMOs will attend Indoor Wards, Factory Health 
Clinic, Estate Clinic. OPD and will be required 
to perform such other duties as may be assigned 
by PMO and SMO inchargc of the hospital. 


(3) Dy. Director of Health Scmccs and Principal Medi- 


cal Officer 

:— 

(a) 

DDHS posted at the Hqrs. wall assist the DHS/ 
Addl DHS in the discharge of the latter’s duties 
in matters as directed by him 

(b) 

PMO—PMO will be M.O. incharge of any fac¬ 
tory, hospital with 50 beds or above and the Medi¬ 
cal Estt. there. 

(c) 

As M.O. Inchargc they will be advisers to the 
GM of Fys. on all medical matters and make 
recommendation as considered necessary. 

(d) 

They will arrange medical attention to the em¬ 
ployees and their families as per rules. 

(c) 

They will perform such other duties as may be 
laid down under any statute of Govt, orders or 
delegated to him by the DHS 
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(f) Principal Medical Officers will attend indoor 
Wards, Factory Health Clinic, Estate Health 
Clinic, OPD and will be required to perform such 
other duties as may be assigned by PMO—in 
Charge of the Hospital. 

(4) Add!. Director of Health Services:— 

(a) Addl. DHS will assist the DHS in discharge of 
the latter's duties in the matter as directed by him. 

(b) He will act as DHS under order of DGOF in 
latter's absence on leave, tour etc. 

(5) Director of Health Services:— 

(a) Medical Adviser to DGOF on all Medical and 
health matters. Controlling authority of the Medi¬ 
cal Establishment in DGOF organisation on all 
Professional and Technical matters. He will ex¬ 
ercise the administrative powers as delegated to 
him by the DGOF. 

(b) He will work out the plans for implementation of 
the rcports/rccommendations accepted by the 
Govt. 

(c) As the Controlling Authority he will distribute 
the personnel according to the requirement of 
factories. 

(d) He will normally represent the DGOF on the 
UPSC. 

(e) He will normally once a year make or cause to be 
made inspection of all factories and report to the 
DGOF on the working of Medical installation 
thereon all matters connected with Medical Estt. 

(f) He will initiate ACR's of Addl DHS/DDHS and 
ADHS and will review the reports of all PMOs, 
SMOs and AMOs. 

III. Junior Scale Posts in the Central Health Sen Ice 

(a) The posts are temporary but likely to continue 
indefinitely. Candidates will be appointed to 
Junior Group 'A' scale and they will be on proba¬ 
tion for a period of 2 years from the date of ap¬ 
pointment which may be curtailed or extended at 
the discretion of the competent authority. They 
will be confirmed after the satisfactory comple¬ 
tion of probation. 

(b) The candidates can be posted anywhere in India 
in any dispensary or hospital under any 
organisation participating in the Central Health 
Service viz. C G.H S. operating at Delhi, Banga¬ 


lore, Bombay, Meerut etc. Labour Welfare 
Organisations, Assam Rifles, Lakshadweep, 
Andaman and Nicobar Islands, P&T Department 
etc. Private Practice of any kind whatsoever in¬ 
cluding Lab. and consultant Practice is 
prohibited. 

“(c) The scale of pay admissible to the Medical 
Officer of CHS is Rs. 8000-275-13500. Other 
allowances like N.P.A., H.R.A., etc. and the 
promotional avenues will be available as per the 
provision of CHS Rules, 1996 and the orders and 
instructions issued by the Govt, from time to 
time.” 

IV. Medical Officer in the Municipal Corporation of 
Delhi:— 

(i) The posts are temporary in category 'A' but likely 
to be made permanent in due course. The scale 
of pay is Rs. 8000-275-13500 plus restricted 
nonpractising allowance (NPA) as per orders in 
force from time to time. 

(ii) The candidate will be on probation for a period 
of one year from the date of appointment which 
may be curtailed or extended at the discretion of 
competent authority. On satisfactory completion 
of the probation period, he will continue in the 
temporary post till confirmed against the perma¬ 
nent vacancy 

(iii) The candidate can be posted anywhere within the 
jurisdiction of the Municipal Corporatton of Delhi 
in any one of the Hospital/Dispensaries/M&CW 
and Family Welfare Ccntrcs/Primary Health Cen¬ 
tres etc 

(iv) Private practice of any kind whatsoever is pro¬ 
hibited 

(v) The appointment can be terminated on one 
month's notice on either side during the period 
of probation and thereafter while employed in 
temporary capacity. The Municipal Corporation 
of Delhi reserve the right to pay one month's pay 
in lieu of notice. 

Prospects of promotion including pay scales and al¬ 
lowances attached to the higher grades shall be according to 
the provision of the Recruitment Regulations. 

H N YADAV. Under Secy 
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